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COUNCIL  ON  WAGE  AND  PRICE 
STABILITY 

6  CFR  Part  707 


Data  Requests 

agency:  Council  on  Wage  and  Price 
Stability. 

ACTION:  Interim  Final  Rule  on  Data 
Requests,  with  comments  requested. 

SUMMARY:  The  Council  is  combining  all 
present  data  requests  and  speciRcations, 
previously  included  in  other  parts  of  this 
Chapter,  into  a  new  Part  707,  titled  Data 
Requests.  Part  707  relates  and  refers  to 
Part  705,  “Anti-Inflationary  Pay  and 
Price  Standards,”  and  Part  706, 
“Procedural  Rules."  which  have  recently 
been  published  in  the  Federal  Register 
as  interim  final  standards  and  rules, 
with  comments  requested  (44  FR  56900- 
16).  The  period  for  public  comment  on 
Parts  705  and  706  does  not  close  until 
October  17, 1979.  Any  changes  in  Parts 
705  and  706  as  a  result  of  the  public 
comments  will  result  in  corresponding 
changes  in  this  Part. 

DATES:  The  effective  date  of  the  Part  707 
is  October  19, 1979.  Comments  on  this 
interim  final  rule  on  data  requests  must 
be  received -on  or  before  November  12, 
1979. 

ADDRESS:  Written  comments  should  be 
addressed  to  the  Office  of  General 
Counsel,  Council  on  Wage  and  Price 
Stability.  600  17th  Street  NW.. 
Washington.  D.C.  20506. 

FOR  FURTHER  INFORMATION  CONTACT: 

For  further  information  on — Pay, 
contact:  Diane  J.  Mazur,  456-7100,  Price 
(Subparts  A,  B,  and  C).  contact: 

Industries,  Contact  Person,  and  Telephone 
Number 

Metals.  Machinery  &  Equipment,  Eugene 
Roberts.  456-7784. 

Food,  Agriculture  &  Trade,  Steve  Hiemstra. 
456-7740. 

Energy,  Chemicals,  Utilities,  & 

T ransportation,  John  Keith.  456-7747. 
Construction  &  Building  Materials,  Joseph 
Lackey.  456-7156. 

1  iealth  Insurance  &  Other  Services.  Arthur 
Corazzini,  456-7730. 

Price  (Subpart  D),  contact:  Walter  Leibowitz 
or  David  Wagner,  456-7733. 
SUPPLEMENTARY  INFORMATION:  During 
the  first  year  of  the  antiinflation 
program,  data  specifications  and 
requests  appeared  throughout  Parts  705 
and  706,  as  well  as  in  published 
Questions  and  Answers,  and  in  the 
Council's  Implementation  Guide  (44  FR 
5339  (January  25. 1979)).  When  the 
Council  published  interim  final 
standards  and  rules  for  the  second 
program  year,  the  descriptions  of  data 


requests  were  removed.  The  Council 
concluded  that  collecting  all  such 
materials  in  one  part  would  assist  the 
public  by  clarifying  the  types  of  data 
needed  by  the  Council  for  its  monitoring 
efforts.  Part  707,  then,  supersedes  the 
data  requests  and  data  specifications 
previously  found  in  Parts  705  and  706  (as 
well  as  the  Council’s  practices  during 
the  first  year)  and  fills  the  potential  void 
created  by  promulgating  Parts  705  and 
706  as  interim  final  standards  and  rules. 

Subpart  A  of  Part  707,  titled  “Report 
of  Company  Organization  and 
Statement  of  Assurance,”  relates  to  the 
reports  by  entities  in  the  private  and 
public  sectors  of  company  organization 
for  purposes  of  compliance  with  the  pay 
and  price  standards.  Subpart  B,  titled 
“Periodic  Data  Reports,”  concerns  data 
requested  from  compliance  units, 
including  government  entities,  for 
evaluating  their  compliance  with  the 
standards.  Subpart  C,  titled  “Data 
Submissions  Supporting  Variances  firom 
Intermediate  and  Margin  Limitations.” 
specifies  the  data  necessary  to  justify 
excesses  above  the  intermediate  limits 
for  increases  in  prices,  profit  margins, 
percentage  gross  margins,  and  gross 
margins.  Subpart  D.  titled  “Data 
Submissions  Supporting  Exception 
Requests,”  concerns  the  submission  of 
data  to  support  specific  exception 
requests. 

There  are  references  in  Part  707  to 
various  data-collections  forms.  These 
forms  have  been  developed  by  the 
Council  in  response  to  public  requests 
and  Council  needs  for  simplicity  and 
conformity  of  data  submissions.  Forms 
PM-1  and  PAY-1  have  previously  been 
approved  by  the  Office  of  Management 
and  Budget  and  are  therefore  not 
included  in  this  document,  even  though 
the  Council  has  or  shortly  will  request 
approval  for  minor  revisions  of  these 
forms.  Two  forms  not  previously 
approved — Form  CO-1  (PAY)  and  Form 
CO-1  (Price)  for  reporting  company 
reorganization — essentially  reflect  the 
data  requests  contained  last  year  in  Part 
706.  Another  new  form — PAY-2  for 
compliance  reports  by  State  and  local 
governments — is  a  scaled-down  version 
of  Form  PAY-1  that  is  designed  for  the 
public  sector.  All  of  these  forms  are 
attached  to  this  document  and  included 
within  the  Council's  request  for  public 
comments.  These  forms  will  be 
submitted  shortly  to  the  Office  of 
Management  and  Budget  for  approval. 

The  Council  is  soliciting  public 
comments  not  only  on  the  language  of 
proposed  Part  707  and  the  attached 
forms,  but  also  on  the  general  subject  of 
data  requests  by  the  Council. 


Issued  in  Washington,  D.C.,  October  15, 
1979. 

R.  Robert  Russell, 

Director,  Council  on  Wage  and  Price 
Stability, 

Accordingly,  Part  707,  Title  6  CFR.  is 
adopted  on  an  interim  basis  to  read  as 
follows: 

PART  707— DATA  REQUESTS 

Subpart  A— Report  on  Company 
Org^ization  and  Statement  of  Assurance 

Sec. 

707.1  Company  Organization. 

707.2  Statement  of  Assurance  of 
Compliance  by  State  and  Local 
Governments. 

Subpart  B— Periodic  Data  Reports 

707.10  Pay  and  Price  Data  Reports. 

Subpart  C— Data  Submissions  Supporting 
Variances  From  intermediate  Price  and 
Margin  Limitations 

707.20  Intermediate  Pric^  Limitations. 

707.21  Intermediate  Profit  Limitations. 

707.22  Intermediate  Percentage-Gross- 
Margin  Limitations. 

707.23  Intermediate  Gross-Margin 
Limitations. 

Subpart  D— Data  Submissions  Supporting 
Exception  Requests 

707.30  General. 

707.31  Tandem  Pay-Rate  Exceptions. 

707.32  Productivity-Improving  Work-Rule- 
Change  Exceptions. 

707.33  Acute-Labor-Shortage  Exceptions. 

707.34  Undue-Hardship  and  Gross-Inequity 
Exceptions. 

707.35  Inability-To-Compute  Exceptions. 

707.36  Uncontrollable-Cost  Exceptions. 

707.37  Uncontrollable-Cost  Exceptions  to  a 
Percentage-Gross-Margin  Standard. 

707.38  Uncontrollable-Cost  Exceptions  to  a 
Gross-Margin  Standard. 

Authority:  Council  on  Wage  and  Price 
Stability  Act.  P.L  93-387  (August  14. 1974),  as 
amended  by  P.L.  9478  (August  9, 1975),  P.L 
95-121  (October  5. 1977),  and  P.L  96-10  (May 
10, 1979).  12  U.S.C.  1904  note:  E.0. 12092 
(November  3, 1978),  E.0. 12161  (September  26. 
1979). 

Subpart  A— Report  of  Company 
Organization  and  Statement  of 
Assurance  - 

§  707.1  Company  organization. 

Companies  specified  in  §  706.21 
should  furnish  to  the  Council: 

(a)  A  completed  Form  CO-1  (Price); 
and/or 

(b)  A  completed  Form  CO-1  (Pay)  for 
each  pay  compliance  unit,  unless  the 
compliance  unit  is  part  of  a  State  or 
local  government  and  elects  to  file  under 
§  707.02. 
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§  707.2  Statement  of  aesurance  of 
compliance  by  State  and  local 
govemmenta. 

A  State  or  local  government  as 
specibed  in  S  706.23  that  does  not  file 
under  §  707.01(b]  should  furnish  to  the 
Council  a  statement  of  assurance  from 
the  head  of  the  government  entity  that 
the  entity  intends  to  comply  with  the 
pay  standard. 

Subpart  B— Periodic  Data  Reports 

§  707.10  Pay  and  price  data  reports. 

Compliance  units  specified  in  §  706.22 
should  furnish  to  the  Council: 

(a)  A  completed  Form  PM-1,  unless 
the  compliance  unit  is  a  provider  of 
medical  or  dental  insurance  subject  to 
§  705.48  or  a  utility  subject  to  §  705.45; 
and/or 

(b)  A  completed  Form  PAY-1,  unless 
the  compliance  unit  is  part  of  a  State  or 
local  government,  or 

(c)  A  completed  Form  PAY-2  if  the 
compliance  unit  is  a  State  or  local 
government  as  specified  in  §  706.23. 

Subpart  C— Data  Submissions 
Supporting  Variances  From 
Intermediate  Price  and  Margin 
Limitations 

§  707.20  Intermediate  price  limitations. 

A  compliance  unit  that  exceeds  any  of 
the  intermediate  price  limitations  in 
§  705.3(a)  through  (c)  should  prepare 
and/or  furnish  to  the  Council  with  its 
Form  PM-1  (a)  A  demonstration  that  the 
increase  in  prices  exceeding  the 
intermediate  limit(s)  is  justified  because 
of: 

(1)  Seasonal  variations  in  economic 
activity  (including  an  empirical 
demonstration  of  the  quarterly  pattern 
of  price  changes  over  the  five  years 
before  the  first  program  year), 

(2)  Historical  business  practice,  or 

(3)  Unusual  business  conditions;  and 

(b)  Projected  price  changes  for  the 

second  program  year,  demonstrating 
that  increases  in  prices  exceeding  the 
intermediate  limit(s)  are  consistent  with 
adherence  to  the  two-year  price 
limitation  by  the  end  of  the  program 
year. 

§  707.21  Intermediate  profit  Hmitationa. 

A  compliance  unit  that  exceeds  any  of 
the  intermediate  limits  for  the  profit 
limitation  in  §  705.6(a)(1)  should  prepare 
and/or  furnish  to  the  Council  wi^  its 
Form  PM-1  a  demonstration  that  a  profit 
margin  in  excess  of  the  profit  limitation 
is  consistent  with  an  explicit  plan,  based 
on  reasonable  projections  of  economic 
conditions,  to  achieve  compliance  with 
the  profit  limitation  by  the  end  of  the 
second  program  year. 


§707.22  IntarmedhUe  percentage-gross- 
margin  Hmitationa 

A  compliance  unit  in  the  wholesale/ 
retail  trade  industries  that  exceeds  any 
of  the  intermediate  percentage-gross- 
margin  limitations  in  §  705.42(d)  should 
prepare  and/or  furnish  to  the  Council 
with  its  Form  PM-1: 

(a)  A  demonstration  that  any  increase 
in  percentage  gross  margins  in  excess  of 
the  intermediate  limit(s)  is  justified 
because  of: 

(1)  Seasonal  variations  in  economic 
acti^ty  (including  an  empirical 
demonstration  of  the  quarterly  pattern 
of  change  in  gross  margins  over  the  five 
years  before  the  first  program  year), 

(2)  Historical  business  practices,  or 

(3)  Unusual  business  conditions;  and 

(b)  Projected  percentage-gross 
margins  demonstrating  that  pricing 
actions  are  consistent  with  adherence  to 
the  percentage  gross-margin  standard  by 
the  end  of  the  second  program  year. 

§  707.23  Intermediate  gross-margin 
limitations. 

A  compliance  unit  subject  to  the 
gross-margin  standard  that  exceeds  any 
of  the  intermediate  gross-margin 
limitations  in  §  705.43(d)  or  §  705.44(d) 
should  prepare  and/or  furnish  to  the 
Council  with  its  Form  PM-1.  . 

(a)  A  demonstration  that  any  increase 

in  gross  margins  in  excess  of  the 
intermediate  limit(s)  is  justified  because 
of:  ^ 

(1)  Seasonal  variations  in  economic 
activity  (including  an  empirical 
demonstration  of  the  quarterly  pattern 
of  change  in  gross  margins  over  the  five 
years  before  the  first  program  year), 

(2)  Historical  business  practices,  or 

(3)  Unusual  business  conditions;  and 

(b)  Projected  gross  margins 
demonstrating  that  pricing  actions  are 
consistent  with  adherence  to  the  gross- 
margin  standard  by  the  end  of  the 
second  program  year. 

Subpart  D— Data  Submissions 
Supporting  Exception  Requests 

§  707.30  General 

Each  request  for  approval  of 
exception  should  include:  (a)  The  name 
and  address  of  the  compliance  unit 
making  the  request,  including  the 
name(s),  title(s).  and  phone  number(s)  of 
person(s)  whom  the  Council  may 
contact  concerning  the  request,  and  the 
name  and  address  of  the  company  of 
which  the  imit  is  a  part,  if  different  from 
that  of  the  compliance  unit; 

(b)  The  name(s),  address(es),  and 
phone  number(s)  of  union 
representatives,  if  the  request  involves  a 
collective-bargaining  situation,  or  the 
name(s),  address(es).  and  phone 


number(s)  of  relevant  company  offlcials 
if  the  request  is  made  by  an  employee 
‘  unit; 

(c)  A  demonstration  that  the 
compliance  unit  or  employee  unit 
requesting  the  exception  satisfies  the 
criteria  of  §  706.31(a)  or,  if  the  request  is 
submitted  under  §  706.31(b),  a 
demonstration  that  there  is  good  cause 
for  the  Council  to  entertain  the  request; 
and 

(d)  The  particular  provisions  of  the 
standards  that  are  the  subject  of  the 
request,  a  precise  description  of  the 
exception  request,  and  the  pay  and/or 
price  action  that  the  entity  m^ing  the 
request  proposes  to  take  if  the  exception 
is  granted. 

§  707.31  Tandem  pay-rate  exceptions. 

For  an  exception  to  the  pay  standard 
based  on  tandem  pay-rate  changes 
(705B-9),  a  compliance  unit  should 
submit: 

(a)  Documentation  of  a  clear  leader/ 
follower  relationship  between  the  two 
employee  units; 

(b)  Dociunentation  of  the  value  and 
timing  of  past  pay-rate  increases  of  the 
two  employee  units  over  the  prior  six 
years;  and 

(c)  An  estimate  of  the  efrect  that  the 
exception  would  have  on  the 
compliance  unit's  pay  rates. 

§  707.32  Productivity-improving  work- 
ruls-changs  exceptions. 

For  an  exception  to  the  pay  standard 
based  on  pay-rate  increases  traded  for 
productivity-improving  work-rule 
changes  (705B-10),  a  compliance  unit 
should  submit: 

(a)  An  explanation  of  the  work-rule 
change(s); 

(b)  An  analysis  of  how  the  cost 
reduction  will  be  generated  by  the  work- 
rule  change(s): 

(c)  An  estimate  of  the  effect  that  the 
exception  would  have  on  the 
compliance  unit’s  pay  rates;  and 

(d)  Documentation  that  the  cost 

reduction  generated  by  the  work-rule 
change(s)  will  be  equal  to  or  greater 
than  the  excess  of  the  pay  increase  over 
the  pay  standard.  » 

§  707.33  Acute-labor-shortage  exceptions. 

For  an  exception  to  the  pay  standard 
based  on  pay-rate  changes  needed 
because  of  acute  labor  shortages  (705B- 
11),  a  compliance  unit  should  submit: 

(a)  Dociunentation  that,  for  the 
particular  job  categories,  the  proportion 
of  vacancies  relative  to  the  work  force 
and  the  time  or  effort  required  to  fill 
them  have  increased  abnormally  during 
the  preceding  quarter  relative  to  the  two 
prior  years; 

(b)  Dociunentation  that  pay  rates  for 
employees  in  those  job  categories  have 
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increased  abnormally  over  the  two  prior 
years  and  that  the  requested  pay  rates 
for  the  shortage  categories  are 
comparable  to  pay  rates  in  the  relevant 
labor  market; 

(c)  A  statement  that  the  applicant  has 
sought  the  assistance  of  the  local 
Employment  Service  Agency  to  obtain 
employees: 

(d)  Documentation  of  the  proportion  of 
the  compliance  unit’s  work  force  that 
would  be  affected;  and 

(e)  An  estimate  of  the  effect  that  the 
exception  would  have  on  the 
compliance  unit’s  pay  rates. 

§  707.34  Undue-hardship  and  gross- 
inequity  exceptions. 

For  an  exception  to  the  pay  or  price 
standard  based  on  undue  hardship  or 
gross  inequity  (§  705.6(b)  or  §  705B-12). 
a  compliance  unit  should  submit: 

(a)  A  precise  description  of  the 
hardship  or  inequity  that  would  be 
created  by  application  of  the  standard 
(including,  with  respect  to  hardship,  a 
demonstration  of  the  effect  on  the 
company’s — as  distinquished  from  the 
compliance  unit’s — financial  viability): 

(b)  An  explanation  of  how  the 
requested  exception  would  mitigate  the 
hardship  or  inequity  resulting  from 
application  of  the  standard;  and 

(c)  If  the  request  is  for  an  exception  to 
the  pay  standard,  an  estimate  of  the 
effect  that  the  exception  would  have  on 
the  compliance  unit’s  pay  rates. 

§  707.35  Inability-to-compute  exceptions. 

For  an  exception  to  the  price  standard 
based  on  inability  to  compute  a  two- 
year  change  (§  705.6(a)).  a  compliance 
unit  should  demonstrate  that  sampling  is 
infeasible  due  to  inadequate  data  or  that 
sampling  is  unduly  onerous  or  costly. 

§  707.36  Uncontrollable-cost  exceptions. 

For  an  exception  to  the  price  standard 
bas^  on  uncontrollable  cost  increases 
(§  706.6(a)),  a  compliance  unit  should: 

(a)  Demonstrate  that  the  two-year  rate 
of  increase  in  costs  per  unit  of  output 
since  the  base  quarter  exceeded  the 
two-year  price  limitation  and  are 
expected  to  continue  to  do  so  by  an 
amount  that  would  result  in  a  significant 
erosion  of  the  profit  margin  of  the 
compliance  unit  if  it  were  held  to  the 
two-year  price  limitation; 

(b)  Demonstrate  that  the  cost 
increases  are  substantially 
uncontrollable  (this  requires,  at  a 
minimum,  quantification  of  the  shares  of 
total  cost  increases  accounted  for  by 
each  significant  cost  increase  that  is 
wholly  and  demonstrably 
uncontrollable);  and 

(c)  Account  for  the  degree  to  which 
such  increases  are  offset  by  normal 


gains  in  the  efficiency  of  using  inputs 
(productivity). 

§  707.37  Uncontrollable-cost  exceptions 
to  a  percentage-gross-margin  standard. 

For  an  exception  to  the  percentage- 
gross-margin  standard  (§  705.42)  based 
on  uncontrollable  cost  increases,  a 
compliance  unit  should  demonstrate 
that  total  costs  excluding  those 
subtracted  from  revenues  when 
calculating  gross  margin,  as  deffned  in 
§  705.42(b)(1),  and  excluding  those  items 
included  in  the  deffnition  of  profit,  as 
defined  in  §  705.77(a),  divided  by 
revenues  have  risen  since  the  base 
quarter  at  an  annual  rate  in  excess  of 
the  percentage-gross-margin  trend  or 
zero,  whichever  is  greater,  and  are 
expected  to  continue  to  do  so  by  an 
amount  that  would  result  in  a  signffcant 
erosion  of  the  profit  margin  of  the 
compliance  unit  if  it  were  held  to  the 
gross-margin  standard.  The  compliance 
unit  should  also  satisfy  §  707.36  (b)  and 
(c). 

§  707.38  Uncontrollable-cost  exceptions 
to  a  gross-margin  standard. 

For  an  exception  to  a  gross-margin 
standard  (§  705.43,  §  705.44,  or  §  705.45) 
based  on  uncontrollable  cost  increases, 
a  compliance  unit  should  demonstrate 
that  total  costs  excluding  those 
subtracted  from  revenues  when 
calculating  gross  margins,  as  deffned  in 
§  705.43(b)(1).  §705.44(3),  or  §  705.45(b). 
and  excluding  those  items  included  in 
the  definition  of  profft,  as  deffned  in 
§  705.77(a),  have  risen  since  the  base 
quarter  at  an  annual  rate  in  excess  of 
the  sum  of  6.5  percent  and  the  annual 
rate  of  growth  of  physical  volume  and 
are  expected  to  continue  to  do  so  by  an 
amount  that  would  result  in  a  signiffcant 
erosion  of  the  profft  margin  of  the 
compliance  unit  if  it  were  held  to  the 
gross-margin  standard.  The  compliance 
unit  should  also  satisfy  §  707.36  (b)  and 
(c). 

Form  CO-l  (Instructions) 

(10-10-79) 

PROPOSED 

Executive  Offfce  of  the  President, 
Council  on  Wage  and  Price  Stability 

Instructions  for  Preparation  of  Report  of 
Company  Organization 

Form  CO-1  (Price) 

A.  Purpose  of  Form  CO-1  (Price).  The 
Council  on  Wage  and  Price  Stability  has 
developed  a  form  for  reporting  on 
company  organization.  Form  CO-1 
(Price),  to  help  the  Council  monitor 
compliance  with  the  voluntary  price 
standard.  During  the  first  program  year, 
companies  were  asked  to  report  to  the 
Council  on  their  organization  for 


compliance  with  the  standards,  but  no 
form  was  provided.  Most  companies 
submitted  lengthy  reports.  It  is  expected 
that  Form  CO-1  (Price)  will  greatly 
reduce  the  reporting  burden  on 
companies.  In  general,  the  Council 
wishes  to  obtain  these  data  needed  to 
monitor  compliance  with  the  voluntary 
standards  while  placing  a  minimum 
burden  on  companies. 

B.  Authority  for  Form  CO-1  (Price). 
The  Council  on  Wage  and  Price  Stability 
Act,  12  U.S.C.,  Section  1904,  note, 
authorized  the  Council  to  collect  data  on 
wages,  costs,  productivity,  prices,  sales, 
profits,  imports,  and  exports  by  product 
line  or  by  such  other  categories  as  the 
Council  may  prescribe. 

C.  Publication  of  the  Revised 
Standards.  The  revised  price  standard 
was  published  in  the  Federal  Register  at 
44  FR  56904  to  56910  on  October  2, 1979. 
Please  note:  all  of  the  terms  used  on 
Form  CO-1  (Price)  as  well  as  the 
referenced  Sections  are  as  deffned  or  set 
forth  in  the  revised  standard. 

D.  Confidentiality  of  Information.  All 
information  furnished  the  council  on 
Form  CO-1  (Price)  will  be  treated  as 
conffdential  in  accordance  with  Section  - 
4(f)  of  the  Council  on  Wage  and  Price 
Stability  Act  12  U.S.C.  Section  1904, 
note,  and  6  CFR  Part  702.  44  FR  59166 
(October  2, 1979). 

E.  Who  Should  File 

(1)  Any  company  or  compliance  unit 
specifically  requested  by  the  Council  to 
do  so. 

(2)  Any  other  company,  as  defined  in 
705.63,  with  at  least  $250  million  in  net 
sales  or  revenues  (from  domestic 
operations  only)  in  its  last  complete 
fiscal  year  before  October  2, 1979, 
unless  the  entire  company  is  a  financial 
institution  subject  to  705.50  or  an 
insurance  company  subject  to  705.48  or 
705.49. 

F.  Choice  of  Organization  for 
Compliance.  A  company  may  be  divided 
into  two  or  more  compliance  units  if  the 
conditions  in  705.64  are  satisfied. 
Companies  need  not  adopt  the  same 
organizational  structure  as  in  the  first 
program  year.  Also,  the  organizational 
structure  adopted  for  compliance  with 
the  price  standard  need  not  be  the  same 
structure  as  that  adopted  for  compliance 
with  the  pay  standard. 

BILLING  CODE  3S10-22-M 
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worn**  CO'I 


NOTICE  •  All  Information  fumishod  to  tha  Council  on  Form  CO>l  will 
treated  as  confidential  in  accordance  with  Section  4(f)  of  the  Council 
Wata  and  Price  S'  lity  Act.  12  U.S.C.  1904.  note,  and  6  CFR  Part  7 


CXeCUTIVE  OrFICE  OF  The  FUESIOENT 
couMciu  ON  NAOK  AMO  naicK  stAaiuiTv 


REPORT  OF  COMPANY  ORGANIZATION 
FOR  THE  SECOND  PROGRAM  YEAR 

PARENT  COMPANY  REPORT 


PLEASE  READ  THE  ENCLOSED 

INSTRUCTIONS  BEEORE  COMPLET/NC  THIS  REPORT 


Send  this  form  with  relevant  ettaehments  to: 

■  Office  ef  Price  Monitoring 
Council  on  Woge  and  Price  Stability 
Winder  Building 
600  17tfc  Street,  NW. 

Weakingten,  D.C.  20506  . 

NOTE:  Please  indicate  "Submission  of  Form  CO-\/in  eie 
lower  left  hand  corner  of  the  envelope. 


Whot  were  the  total  censolidoted  net  tales  or  revenues  ef  this  company  in  its  lest  complete 
fiscal  year  prior  to  October  2,  1979? 


Certification 


o.  Name  of  Chief  Executive  Officer  or  authorized  designee 


b.  Name  of 


Telephone  (Area  code.  No.,  Ext.) 


c.  Name  of  person  to  contact  retarding  this  report 


d.  Address  (If  different  from  mailing  label) 


Telephone  (Area  code.  No.,  Ext.) 


To  the  best  of  my  knowledge  and  belief,  the  data  submitted  herewith  are  factually  correct,  complete,  and  prepared  in 
accordance  with  instructions,  it  is  requested  that  the  information  submitted  herewith  be  considered  as  confidential 
within  the  meaning  of  Section  4<0  of  the  Council  on  Wage  and  Stability  Act,  12  U>S.C.  1904,  Note,  and  6  CFR  Part 
702  ,  44  FR5’9iS6(October/2.  1979). 


Date 


USD 
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PROPOSED 

UST  OF  CSMPLIAiO;  UNITS 


1/  Fbur-digit  1972  Standard  Industrial  Clctssificatian  Code 
?/  Code  for  Standards  Fallowed: 


A  -  Prioe  Liinitation 

B  -  Psroentage-Gross-Fbrgin  Standcu:d  for  Hholes^d.e  and  Retail  ^ade 
C  -  Gross-Meungin  Standard  for  Food  ^tanu£cK:±u^ing  and  Processing 
D  -  Gross-Margin  Standard  for  Petroleun-Refinery  Operations 
F  -  Stcindard  for  Financial  Institutions 
I  -  Price  Standard  for  Insuranoe  Providers 
H  -  Price  Standard  for  Medical  and  Dental  Insuranoe  Providers 
P  -  Profit  Lisiitation 

U  -  Gross-Margin  Standard  for  Electric,  Gas  and  Water  Utilities 
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Form  CO-l  (Instructions) 

(10-10-79) 

PROPOSED 

Executive  Office  of  the  President, 
Council  on  Wage  and  Price  Stability 

Instructions  for  Preparation  of  Report  of 
Company  Organization 

Form  CO-1  (Pay) 

A.  Purpose  of  Form  CO-1  (Pay).  The 
Council  on  Wage  and  Price  Stability  has 
developed  a  form  for  reporting  on 
company  organization,  Form  CO-1 
(Pay),  to  help  the  Council  monitor 
compliance  with  the  voluntary  pay 
standard.  Companies  with  5,000  or  more 
employees  are  requested  to  report  their 
organization  for  compliance  with  the 
pay  standard  for  the  second  program 
year.  The  Council  wishes  to  obtain  that 
information  needed  to  monitor 
compliance  with  the  voluntary 
standards  while  placing  a  minimum 
burden  on  companies.  It  is  expected  that 
Form  CO-l  (Pay)  will  help  achieve  these 
objectives. 

B.  Authority  for  Form  CO-l  (Pay).  The 
Council  on  Wage  and  Price  Stability 
Act.  12  U.S.C..  Section  1904,  note, 
authorized  the  Council  to  collect  data  on 
wages,  costs,  productivity,  prices,  sales, 
profits,  imports,  and  exports  by  product 
line  or  by  such  other  categories  as  the 

t  Council  may  prescribe. 

C.  Publication  of  the  Pay  Standard. 
The  first-year  pay  standard,  published 
in  the  Federal  Register  at  44  FR  60772 
(December  28. 1978);  44  FR  9582 
(February  13, 1979):  and  44  FR  17910 
(March  23, 1979)  remain  in  effect  during 
the  second  program  year  until  the 
Council  acts  on  the  recommendations  of 
the  Pay  Advisory  Committee.  All  of  the 
terms  used  on  Form  CO-l  (Pay)  as  well 
as  the  referenced  sections  are  as  defined 
or  set  forth  in  the  standard. 

D.  Confidentiality  of  Information.  All 
information  furnished  to  the  Council  on 
Form  CO-l  (Pay)  will  be  treated  as 
confidential  in  accordance  with  Section 
4(f)  of  the  Council  on  Wage  and  Price 
Stability  Act  12  U.S.C.  Section  1904, 
note,  and  6  CFR  Part  702,  44  FR  59166 
(October  12. 1979). 

E.  Who  Should  File. 

(1)  Any  company  or  compliance  unit 
specifically  requested  by  the  Council  to 
do  so. 

(2)  Any  other  company,  as  defined  in 
705.63,  with  5,000  or  more  employees 
during  any  calendar  quarter  of  its  last 
complete  fiscal  year  before  October  2. 
1979. 

F.  Choice  of  Organization  for 
Compliance.  A  company  may  be  divided 
into  two  or  more  compliance  units  if  the 
conditions  in  705.64  are  satisfied. 
Companies  need  not  adopt  the  same 


organizational  structure  as  in  the  first 
program  year.  Also,  the  organizational ' 
structure  adopted  for  compliance  with 
the  pay  standard  need  not  be  the  same 
as  that  adopted  for  compliance  with  the 
price  standard. 

BtU-ING  CODE  3610-22-M 


roHM  CO«l 


EXECoTive  orricE  or  the  phesioent 

COUNCIL  ON  WAOC  AMO  PNICE  STASIbiTV 


report  of  company  organization 

FOR  THE  SECOND  PROGRAM  YEAR 

PARENT  COMPANY  REPORT 


NOTICE  -  All  information  furnished  lo  the  Council  on  Form  CO>l  will 
treated  as  confidential  in  accordance  with  Section  4(f)  of  the  Council 
Wafe  and  Price  S*  lity  Act,  12  U^.C.  1904.  note,  and  4  CFR  Part  7 
_ 12,  1979) _ 


PLEASE  READ  THE  ENCLOSED 

INSTRUCTIONS  BEFORE  COMPLETING  THIS  REPORT 


6«nd  this  form  with  relevant  otlochments  to: 

•  Office  of  p~y  Monitoring 
Council  on  Woge  and  Price  Stability 
Winder  Building 
600  17th  Street.  NW. 

Woshington.  D.C.  20506  (PA^') 

NOTE:  Please  indicate  “Submission  of  Form  CO-l/in  ne 
lower  left  hand  corner  of  the  envelope. 


Certification 


I  Title 

I 

I 

I 


0.  Name  of  Chief  Executive  Officer  or 


authorized  desicnee 


b.  Name  of  Company 

i  Telephone  (Area  code.  No..  Ext.) 

1 

1 

1 

c.  Name  of  person  to  contact  regardint  this  report 

1  Telephone  (Area  code.  No.,  Ex:.) 

1 

_ 1 _ 

d.  Address  (If  differint  from  mailing  label) 

To  the  best  of  my  knowlccse  and  belief,  the  data  submined  herewith  are  factually  correct,  complete,  and  prepared  in 
accordance  with  instructions.  It  is  requested  that  the  information  submitted  herewith  be  considered  as  confidential 

within  the  meaning  of  Section  4(0  of  the  Council 
702  ■'  ■,  44  FRyY»<6(0ctober/^,  1979). 

on  Wage  and  Stability  Act,  12  U.S.C.  1904,  Note,  and  6  CFR  Parc 

•.  Signature 

t  Date  j 

1 

1 

1  1 

ass' 


liance  Unit 
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Form  Pay-2  (Instructions) 

(10/15/79) 

Proposed 

Executive  Office  of  the  President,  Council  on 
Wage  and  Price  Stability 

Instructions  for  the  Preparation  of  Form  Pay- 
Z  Report  on  Compliance  With  the  Pay 
Standard  for  State,  County  and  City 
Governments 

I.  General  Instructions 

A.  Purpose  of  Form  Pay-2.  Form  Pay-2  is 
used  by  the  Council  on  Wage  and  Price 
Stability  as  a  means  for  collecting  data  from 
State  and  local  governments.  The  information 
requested  will  allow  the  Council  to  meet  two 
objectives.  First,  the  data  will  be  used  to 
determine  the  extent  to  which  governments 
have  complied  with  the  voluntary  standard 
on  pay-rate  increases.  Second,  governments 
are  asked  to  report  actual  pay-rate  increases, 
as  well  as  those  chargeable  under  the  Pay 
Standard,  to  enable  the  Council  to  determine 
the  effect  of  the  “exclusions”  on  total  pay 
rates  and  measure  the  inflationary  impact  of 
actual  labor  costs.  The  submission  of  data  on 
Form  Pay-2  is  voluntary.  However,  the 
Council  views  the  access  to  timely,  uniformly 
defined  data  as  essential  to  the  effective 
monitoring  of  compliance  with  the  standard. 

B.  Authority  for  Form  Pay-2.  The  Council 
on  Wage  and  Mce  Stability  Act,  12  U.S.C., 
Section  1904,  note,  authorizes  the  Council  to 
collect  data  on  wages,  costs,  productivity, 
prices,  sales,  profits,  imports,  and  exports  by 
product  line  or  by  such  other  categories  as 
the  Council  may  prescribe. 

C.  Confidentiality  of  Information.  All 
information  furnished  to  the  Council  on  Form 
Pay-2  will  be  treated  as  confldential  in 
accordance  with  Section  4(f)  of  the  Council 
on  Wage  and  Price  Stability  Act,  12  U.S.C., 
1904,  note,  and  6  CFR  Part  702,  44  FR  59166 
(October  12. 1979). 

D.  Who  Should  File.  All  states,  counties, 
and  cities  with  5,000  or  more  employees  and 
any  other  governments  designated  by  the 
Council  are  requested  to  Hie. 

E.  What  to  File.  Each  reporting  government 
is  requested  to  submit  a  separate  Pay-2  (one 
copy)  for  its  individual  employee  units  as 
defined  in  Section  705B-2  of  the  Pay 
Standard.  However,  regarding  collective¬ 
bargaining  units,  governments  are  requested 
to  file  reports  only  for  collective-bargaining 
contracts  negotiated  during  the  program  year 
(and  not  considered  exempt  as  speciFied  in 
Section  705B-3(e)  of  the  Pay  Standard). 
Governments  should  report  base-peri(^  pay 
rates  (column  a)  and  projected  pay  rates  for 
the  end  of  the  program  year  (column  b). 

F.  Where  to  File.  Form  Pay-2  should  be 
sent  to:  Office  of  Pay  Monitoring,  Council  on 
Wage  and  Price  Stability,  Winder  Building. 
600 17th  Street,  N.W.,  Washington,  D.C. 

20506. 

IL  Specific  Instructions 

A.  FhibUcation  of  Pay  Standard  and 
Definitions  of  Terms.  All  of  the  terms  used  on 
Form  Pay-2  as  well  as  the  referenced  sections 
are  as  defined  or  set  forth  in  the  standard. 
The  first  year  pay  standard  was  published  in 
the  Federal  Register  at  44  FR  60772 
(December  28, 1978);  44  FR  9582  (February  13, 
1979):  and  44  FR  17910  (March  23, 1979).  the 
standard  is  further  explained  in'the  “Pay  and 


Price  Standards — Implementation  Guide”  at 
44  FR  5339  (January  25. 1979)  and  by  the 
questions  and  answers  appearing  with  these 
publications.  Additional  questions  and  ^ 
answers  appear  at  44  FR  32338  (June  25. 

1979).  Special  Procedural  Rules  for  complying 
with  the  standard  appear  at  44  FR  1346 
(January  4. 1979):  44  FR  5337  (January  25. 

1979);  44  FR  9585  (February  13. 1979);  44  FR 
17916  (March  23. 1979):  and  44  FR  23777 
(April  20. 1979). 

B.  Note  on  Calculations  of  Pay  Rates.  For 
compliance  with  the  standard,  pay  excludes 
all  wages  and  benefits  to  workers  earning 
straight-time  wages  of  four  dollars  per  hour 
or  less  as  of  October  1, 1978,  as  well  as 
wages  and  benefits  for  workers  hired  during 
the  program  year  at  a  straight-time  wage  of 
four  dollars  per  hour  or  less.  Also,  pay 
excludes  deferred  compensation  paid  in  the 
base  period  but  earned  in  an  earlier  period. 
Pay  includes  deferred  compensation  earned 
in  the  program  period  but  not  paid  in  the 
program  period. 

All  pay  rates  should  be  calculated  as  pay 
per  straight-time  hour  worked.  When  paid 
leave  hours  are  incurred  irregularly,  these 
hours  should  be  calculated  accprding  tb  the 
leave  practices  in  effect  at  the  end  of  the 
base  quarter  and  at  the  end  of  the  program 
year  as  though  they  were  incurred  evenly 
over  time.  Governments  may  use  a  strai^t- 
time  hours-paid-for  basis  (e.g.,  for  salaried 
workers)  where  paid  leave  is  included  in 
straight-time  wage  and  salary  pay  and  only 
changes  to  paid  leave  practices  are  reported 
as  a  benefit.  Increases/decreases  in  paid 
leave  hours  during  the  program  period  affect 
the  straight-time  hours  and  correspondingly 
will  increase/decrease  the  cost  of  all 
benefits.  The  Council  does  not  expect 
governments  to  make  inordinate  calculations 
to  complete  this  form;  a  good  faith  estimate 
should  be  made  when  data  are  not  available. 

C.  Instructions  on  Some  Specific  Items  on 
Form  Pay-Z 

Item  3 — ^The  compliance  unit  may  use  either 
the  base  quarter  (program  quarter)  or  the 
last  pay  period  within  the  respective 
quarter. 

Part  II — Pay-Rate  Data 
Item  A — Straight-time  wages  should  include 
cost-of-living  adjustments  (COLAs), 
longevity/merit  increments,  and 
qualification  increments.  Check  the 
appropriate  box  indicating  the  items 
included  in  this  category.  For  multi-year 
agreements,  enter  the  pay  rate  at  the  end  of 
the  old  contract  in  column  a  and  the  pay 
rate  at  the  end  of  the  new* contract  in 
column  b.  The  projected  pay  rate  to  be  in 
effect  at  the  end  of  each  year  of  the  multi¬ 
year  agreement  should  be  reported  in 
Section  G. 

Item  B — Benefits  include,  where  applicable, 
employer  contributions  or  costs  for  the 
items  listed  in  Section  B,  (See  also  705D 
definition  of  “Pay"). 

Item  D — llie  pay  standard  provides 
exceptions,  exclusions,  and  special 
treatment  of  some  pay.  Use  this  item  to 
enter  the  amounts  of  pay  which  may  be 
subtracted  from  the  actual  pay  rate  to  give 
the  chargeable  pay  rate  under  the  pay 
standard.  All  amounts  should  be  calculated 
as  pay  divided  by  straight-time  hours. 


Item  D4 — For  an  unaltered  pay-related 
pension  plan,  governments  may  exclude 
the  entire  pension  costs  from  both  the  base 
period  and  the  program  period. 

Item  05 — Enter  on  this  line  the  amounts  of 
pay  exceptions  whether  granted  by  the 
Council  or  self-administered.  Exceptions 
are  made  for  tandem  pay-rate  changes 
(TA),  pay-rate  increases  traded  for 
productivity-improving  work-rule  changes 
in  union  agreements  (WR),  pay-rate 
increases  attributable  to  acute  labor 
shortages  (LS).  and  undue  hardship  or 
gross  inequity  cases  (WH).  Check  each 
type  of  exception  next  to  the  appropriate 
exception  code. 

BILLING  CODE  3S10-2t-M 


Foiru  Till— 2 

(10A5/79) 


txccuTivc  or*’ ICE  or  tme  »be:iocnt 
cswNOk  ON  t>*6c  «Ho  •nice  itACikixx 


REPORT  ON  Ca*  TLIANCE  WITH  THE  PAY 
STANDARD  FOR  STATE,  COUNTY-  AND 
CITY  GQVERM-ENTS  ' 


rivliiCc  -  *M*  in>«;f*ndtion  tuinitned  to  me  Council  on  Fo'n  PcCV^n^II  be 
treated  «»  confidential  in  accordance  with  Section  a(f)  e(  t.*»e  c/jncil  on 
\hate  and  Price  S*  lify  Act,  12  U.S.C.  1904.  note,  and  t  Port  702 

''''  12.  1979) _ 


rLSASS  RS AO  THE  CUCLOSED 


BtStxl  tliis  form  with  raievonf  oltochinonft  to: 
Office  of  Pay  Monitoring 
Council  on  f/ogc  and  Price  Stability 
VVindcr  Building 
600  17th  Street,  HW. 

Vfothington,  D.C.  20506 

NOTE:  Please  indicate  “Submissiort  of  n- 


- -  -  rtuit:  riease  inoicate  auamission  oi 

iKSTRUCTlON:  SERORE  COMPLETING  THIS  REPORT  lower  left  hand  corner  of  the  envelope.  ^ 


C.crtiiiccticn 


Head  of  gbv'errirent  or  authorized  designee 


S.  Name  o.  govemrent 


c.  N.'r.'f  cf  rcfso.n  tc  contact  re.^arding  mis  report 


d.  Acer  ;ss  (ij  Biffirent  from  mailing  lattel) 


Telephone  (Area  Cede.  Nz.. 


•Telephone  (Area  code.  No..  £ 


IP 

1 


To  the  best  of  my  Icnowlecte  and  belief,  the  data  submitted  herewith  are  factually  correct,  complete,  and  prepared  in 
accordance  with  instructions.  It  is  requested  that  the  information  submitted  herewith  be  considered  as  confidential 
within  the  meaninc  of  Section  4(0  of  the  Council  on  Wage  and  Stability  Act,  12  U.S.C.  1904,  Note,  and  6  CFR  Part 
•  702  '  ,  44  FRyf/ififOctober/Z.  1979). 


Total  nuitiber  of  etployecs  in  unit  (low  vage  eirployees  should  be  excluded) 


Type  of  enjrloyee  unit  (See  705B-2) :  (check  one) 

n  Collective  bargaining  □  Management  Q  All  other 


Cotpliance  Caiparison  Periods.  ; 

(a)  Base  quarter  (See  705D)  or  last  pay  period  (mo., day,  yr,) 

From: _ /  _/  To _ / _ / _ 

(b)  Program  quarter  Tsee?  77i^  or  last  pay  period” (mo. , day, yr.) 

FrQm:___/ _ /«._  ^ _ — 


Method  of  Cenputation;  (Check  one) 

□  (CB)  Collective  bargaining  (705B-3)  □  (UA)  Unit  average  (snapshot)  (705B-4a) 

□  (FP)  Fixed  population  (705B-4b)  H  m)  Weighted  average  (^OSB^e) 

®tote  tnis  choice  determines  the  method  of  calculating  oolutins  (a)  and  lO) 
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PROPOSED 


Part  II  -  Pay^Rate  Data  (Fill  in  only  those  itans  that  apply  to  the  method  of 
cedculation  chosen) .  - 

(a)  _  (b)  - 


A,  Straight-Time  Wcige  and  Salary  (including 
cost  of  living  adjustment  fj  ,  longevity 
increment  Q  ,  and/or  qualification  incre¬ 
ment  PI  ) . 


B.  Benefits 

1.  Pay  for  time  not  worked 


2.  Health  Benefits 


3.  PensicMi  Benefits 


4.  Other 


C.  Total  Pay  Rate 

(Sum  of  A  and  Bl  through  B4) 


D.  Adjustments 

1.  Amount  over  the  6%  (XLA  assunption 
(See  705B-3) 


2.  Qualification  increments  (See  QlO, 
44  FR  5363,11  D,Q10) 


3.  Maintenance  of  health  benefits 
(See  705B-6) 


'  4.  Pension  benefits 

(See  705B-7)  _ 


5.  Pay  exceptions 

Typs  (TAQLSXIJwRXlWHn) 


6.  Other  • 

(Attach  description) 


7.  Adjustment  totals 
(sum  of  Dl  through  D6) 


E.  Adjusted  Pay  Rate 

(difference  between  C  and  D-7) 


G.  Yearly  Percentage  Changes  in  Adjusted 
Pay  Rates  for  Multi-Year  Agreements 
(See  the  Implementation  Guide) 

1.  End  of  the  first 


2.  End  of  the  second 


3.  End  of  the  third 


4.  Over  the  ccaitract  period 


H,  Explain  any  circumstances  that  have  caused  the  adjusted  pay-rate  change 
in  F-2  above  to  exceed  7  percent 
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